
 October 2022 OWNER Newsletter 

 E-mail:  membership@AASEW.org  Website:  www.aasew.org 

 Monday, October 17, 2022 
 5:30pm - Visit with Vendors 

 7:30pm - Lobbyist Presentation 

 Join us for a great evening of tricks and 
 treats from our vendors! Network with other 

 property owners and hear a presentation 
 from our lobbyist, Joe Murray! 

 AASEW Members: $5 
 Non-Members: $20 

 Sonesta Milwaukee West 
 10499 W Innovation Dr 
 Wauwatosa, WI 53226 

 Event Sponsored By: 

 Complimentary Drinks Sponsored By: 

 REGISTER HERE 
 Email  admin@aasew.org  for questions 

 AASEW Mission Statement: 
 “The Apartment Association of Southeastern Wisconsin is your primary resource for education, mutual support and 

 legislative advocacy for the successful ownership and management of the rental property.” 

mailto:membership@AASEW.org
http://www.aasew.org/
https://aasew.org/event-4888656
https://aasew.org/event-4888656
mailto:admin@aasew.org
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 HUD's  New  Guidance  on  Criminal  Activity  and 
 Housing 
 The  U.S.  Department  of  Housing  and  Urban  Development  (HUD)  and 
 its  office  of  Fair  Housing  and  Equal  Opportunity  (FHEO)  are  working  to 
 make  it  easier  for  people  with  a  criminal  record  to  find  housing.  In  a 
 memo  sent  out  to  staff  on  April  19,  2022  HUD  Secretary  Marcia  Fudge 
 instructed  HUD  Multifamily  to  review  programs  and  policies  that  may 
 "pose  barriers  to  housing  for  persons  with  criminal  histories  or  their 
 families." 

 On  June  10,  2022,  FHEO  implemented  the  previously  issued  Guidance 
 on  Applying  the  Fair  Housing  Act  to  Use  of  Criminal  Records  by 
 Housing  Providers.  Since  then  FHEO  has  provided  training  on 
 Strategies  for  Addressing  Discrimination:  Housing  Providers  Use  of 
 Criminal  Records  to  Fair  Housing  advocacy  groups  who  investigate, 
 test,  and  bring  charges  against  housing  providers.  Find  out  how  these 
 initiatives  will  impact  the  way  you  do  business.  This  course  is  applicable 
 to all properties subject to the Fair Housing Act. 

 Learning Objectives 
 ●  Assess  whether  your  criminal  screening  practices  violate  the 

 Fair Housing Act 
 ●  Understand  the  relationship  between  criminal  records  and 

 disabilities 
 ●  Learn  how  to  apply  reasonable  accommodations  policies  to 

 criminal screening policies 
 ●  Learn  FHEO’s  recommended  best  practices  when  you  choose 

 to use criminal records to screen applicants 
 ●  Understand  how  local  Nuisance  Ordinances  and  Crime-Free 

 programs may violate the Fair Housing Act 

 When:  October 13, 2022 
 Time:   11:00am - 12:30pm central 
 Speaker:  Gwen Volk 
 Cost:  $199  per  attendee  or  $799  for  up  to  5  attendees  (additional 
 registration options available) 

 Register Here 

mailto:membership@aasew.org
http://www.aasew.org/
https://www.complianceprime.com/details/1080/fair-housing-criminal-gwen
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 Excerpts  from  HUD’s  Memo  on  Use  of 
 Criminal  Records  by  Providers  of 
 Housing  and  Real  Estate-Related 
 Transactions 
 This  memo  was  dated  June  10,  2022  and  was  issued  by 
 Demetria  L.  McCain,  HUD  Principal  Deputy  Assistant 
 Secretary  for  Fair  Housing  and  Equal  Opportunity.  The  full 
 10 page document can be viewed online here: 

 HUD Memo Link 

 Here are some excerpts from this document: 

 Housing  providers  frequently  employ  policies  or  practices 
 that  exclude  individuals  with  criminal  involvement  from 
 housing,  which  should  raise  red  flags  for  investigators.  For 
 example,  housing  providers  commonly  use  tenant 
 screening  companies  that  provide  background  check 
 reports  that  are  often  inaccurate,  incomplete,  or  have  no 
 relationship to whether someone will be a good tenant. 

 This  information  is  then  used  to  deny  housing  to  otherwise 
 qualified  applicants.  As  another  example,  housing 
 providers  sometimes  utilize  third-party  companies  to 
 independently  screen  and  reject  applicants  using 
 algorithms  that  may  contain  racial  or  other  prohibited  bias 
 in  their  design.  Also  at  times,  some  housing  providers 
 inform  potential  tenants  that  they  do  not  rent  to  persons 
 with “criminal records,” deterring those with any criminal 
 involvement from applying. 

 On  other  occasions,  housing  providers  evict  individuals 
 based  on  criminal  activity  that  has  no  bearing  on  their 
 tenancy,  evict  entire  families  because  of  criminal  activity  of 
 one  person  that  has  nothing  to  do  with  the  rest  of  the 
 household,  or  evict  because  a  household  member  was  a 
 victim  of  a  crime  that  occurred  at  or  near  their  home. 
 These  and  many  other  policies  and  practices  frequently 
 result  in  discrimination  against  protected  class  groups, 
 including  Blacks,  Hispanics,  and  individuals  with 
 disabilities. 

 Using  criminal  history  to  screen,  deny  lease  renewal,  evict, 
 or  otherwise  exclude  individuals  from  housing  may  be 
 illegal  under  the  Fair  Housing  Act  under  three  different 
 theories  of  liability  –  discriminatory  intent  (also  known  as 
 disparate treatment), discriminatory effects, and refusal to 
 make  reasonable  accommodations.  Each  of  these 
 theories of liability is explained more fully below. 

 Continued on page 4 

https://www.hud.gov/sites/dfiles/FHEO/documents/Implementation%20of%20OGC%20Guidance%20on%20Application%20of%20FHA%20Standards%20to%20the%20Use%20of%20Criminal%20Records%20-%20June%2010%202022.pdf
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 Continued from page 3 

 1. Discriminatory intent 

 Criminal  records  or  other  criminal  history  information  may 
 be  a  pretext  for  unequal  treatment  of  individuals  because 
 of  race,  color,  national  origin,  disability,  or  another 
 protected characteristic. 

 Examples  of  evidence  that  would  support  a  finding  of 
 reasonable  cause  to  believe  that  disparate  treatment 
 occurred include (not an exhaustive list): 

 ●  A  housing  provider  applied  a  criminal  background 
 screening  policy  to  a  Black  applicant  but  did  not 
 apply the policy to a White applicant. 

 ●  A  property  manager  discouraged  a  Black 
 applicant  with  a  criminal  record  from  applying, 
 saying  their  record  would  likely  lead  to  a  rejection, 
 but  encouraged  a  White  individual  with  a 
 comparable  criminal  record  to  apply,  saying  that  it 
 was  possible  their  record  would  not  turn  up  and 
 offering them an application form 

 2. Discriminatory Effects 

 The three steps to a discriminatory effects analysis follow. 

 Step  One  (prima  facie  showing)  -  identifying  the  housing 
 provider’s  relevant  practices  or  policies,  both  written  and 
 in  practice,  and  identifying  statistics  which  show  whether 
 the  identified  policies  actually  or  predictably  result  in  a 
 disparate impact on a protected class. 

 ●  Example:  If  a  landlord  has  a  written  policy  that 
 requires  rejections  for  persons  with  felony 
 convictions  less  than  two  years  old,  but  the 
 complainant  says  they  were  told  by  housing  staff 
 that  their  application  would  be  rejected  based  on 
 any felony conviction regardless of date. 

 Step  Two  (defense)  -  independently  determine  whether 
 there  is  evidence  that  supports  or  refutes  a  potential 
 defense in the course of the general investigation. 

 ●  Example:  Because  an  arrest  (without  more 
 information  or  a  consequent  adjudication)  is  not 
 proof  of  criminal  activity,  policies  or  practices  that 
 exclude  arrests  do  not  serve  substantial, 
 legitimate,  nondiscriminatory  interests  and  do  not 
 constitute  valid  defenses  to  disparate  impact 
 liability. 

 Continued on page 5 
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 Continued from page 4 

 Step  Three  (less  discriminatory  alternative)  -  analyze 
 whether  the  same  interest  could  be  served  by  another 
 practice that has a less discriminatory effect. 

 3. Refusal to make reasonable accommodations 

 Some  complaints  relating  to  criminal  involvement  may 
 allege  that  a  respondent  discriminated  because  of 
 disability  by  failing  to  make  an  exception  or  adjustment  to 
 a  criminal  background  screening  policy  or  practice,  when 
 such  exception  or  adjustment  may  be  necessary  to  afford 
 a  person  with  a  disability  the  equal  opportunity  to  use  and 
 enjoy a dwelling, in violation of the Act. 

 For  example,  a  reasonable  accommodation  to  a  criminal 
 background  screening  policy  or  practice  may  be  required 
 when  there  is  evidence  that  the  individual’s  disability 
 contributed  to  the  criminal  conduct  at  issue,  and  there  are 
 mitigating  circumstances  that  eliminate  or  significantly 
 reduce  the  risk  of  harm  to  others  or  property,  such  as 
 improvements  resulting  from  previous  on  ongoing  therapy 
 or treatment 

 The  Fair  Housing  Act  provides  that  the  current  illegal  use 
 of  controlled  substances  is  not  considered  a  disability 
 under  the  Act.  Additionally,  the  Act  does  not  protect  a 
 person  whose  tenancy  would  constitute  a  “direct  threat”  to 
 the  health  and  safety  of  other  individuals  or  result  in 
 substantial  physical  damage  to  the  property  of  others, 
 unless  the  threat  can  be  eliminated  or  significantly 
 reduced  by  reasonable  accommodation.The  housing 
 provider  thus  must  have  reliable,  objective  evidence  that  a 
 person  with  a  disability  currently  poses  a  direct  threat  that 
 cannot  be  significantly  reduced  before  excluding  them 
 from housing on that basis. 

 Tips for Housing Providers 

 ●  Private  housing  providers  should  consider  not 
 using  criminal  history  to  screen  tenants  for 
 housing.  Criminal  history  is  not  a  good  predictor 
 of housing success. 

 ●  Housing  providers  should  evict  for  criminal  activity 
 only  as  a  last  resort  (which  includes  conducting 
 an  individualized  assessment  to  determine  if  the 
 eviction is necessary). 

 ●  Housing  providers  should  never  evict  a  person  or 
 family  because  they  have  been  victims  of  criminal 
 activity. 

 Continued on page 6 
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 If  housing  providers  choose  to  use  criminal  background 
 screening  policies  or  practices,  they  should  consider 
 taking  the  following  steps  to  avoid  potential  violation  of  the 
 Fair Housing Act: 

 ●  Have  a  written  criminal  background  screening 
 policy that is made available to all applicants. 

 ●  Ensure  they  can  justify  their  policy  with  reliable 
 evidence  showing  that  it  actually  assists  in 
 protecting resident safety and/or property. 

 ●  Avoid  the  use  of  third-party  screening  companies 
 that  utilize  algorithms  that  may  contain  racial  or 
 other  prohibited  bias  in  their  design,  have  not 
 been  shown  to  reliably  predict  risk,  may  produce 
 inaccurate  information  about  the  applicant,  or 
 make  the  decision  for  the  housing  provider  (rather 
 than  providing  information  to  the  housing  provider 
 to make its own determination). 

 ●  Before  making  an  adverse  decision  related  to  an 
 applicant’s  or  tenant’s  criminal  involvement, 
 provide  the  applicant  or  tenant  with  the  criminal 
 record,  indicate  which  specific  part  of  the  record 
 may  form  the  basis  of  an  adverse  decision,  and 
 give  the  applicant  or  tenant  the  opportunity  to 
 correct  inaccurate  information  or  explain 
 extenuating circumstances related to that record. 

 ●  Consider  delaying  consideration  of  criminal  history 
 until  after  an  individual’s  financial  and  other 
 qualifications  are  verified  and  a  conditional  offer  is 
 made. 

 This  is  a  summary  of  the  HUD  Memo,  however  for  more 
 information, it is critical to read the memo in its entirety. 

 HUD Memo Link 

 Wisconsin to receive 350 new Housing 
 Choice Vouchers from HUD 
 By Talis Shelbourne, Milwaukee Journal Sentinel 

 Roughly  19,000  housing  vouchers  are  being  awarded  to 
 public  housing  agencies  nationwide,  with  more  than  350  of 
 those  expected  to  go  to  Wisconsin,  according  to  the  U.S. 
 Department of Housing and Urban Development. 

 The  Housing  Choice  Voucher  program  involves 
 low-income  qualified  residents  paying  around  30%  of  their 
 income  toward  rent  and  the  voucher  being  used  to  pay  the 
 remainder.  Local  housing  agencies  federally  managed  by 
 HUD are responsible for administering the program. 

 More  than  26,000  households  used  Housing  Choice 
 Vouchers  in  Wisconsin  in  2020,  according  to  the  Center 
 on  Budget  and  Policy  Priorities.  Milwaukee  and  Milwaukee 
 County  housing  authorities  had  a  combined  8,661 
 vouchers in 2017, the center estimated. 

 On  a  call  with  reporters,  a  senior  HUD  spokesperson 
 described  the  new  batch  of  housing  vouchers  as  “the  most 
 expandable  award  of  flexible  rental  assistance  in  more 
 than 20 years.” 

 Each  voucher  will  include  an  additional  $750  available  for 
 supplemental  administrative  fees,  which  can  be  used  by 
 housing  agencies  to  help  pay  for  security  deposits  and 
 other “landlord incentive and retention payments.” 

 Nearly  every  community,  including  rural  areas,  should 
 receive  additional  vouchers,  he  said.  HUD  is  strongly 
 encouraging  public  housing  agencies  to  use  the  new 
 vouchers to reduce homelessness. 

 This  recent  addition  of  vouchers  echoes  a  measure  taken 
 by  HUD  last  year,  when  it  added  70,000  emergency 
 housing  vouchers  nationwide,  funded  by  the  American 
 Rescue  Plan.  Those  vouchers  were  focused  on  residents 
 who  were  homeless,  at-risk  of  being  homeless  or 
 experiencing domestic violence situations. 

 It  also  follows  a  recent  announcement  from  HUD  to 
 increase  the  housing  choice  voucher  subsidy  in  light  of 
 inflation  causing  rents  to  rise.  In  Wisconsin,  the  average 
 voucher  increase  is  expected  to  range  from  8.9%  to 
 19.9% after Oct 1. 

 The  HUD  official  noted  the  Biden  Administration  has 
 requested  $1.6  billion  in  its  2023  fiscal  budget  for  an 
 additional 200,000 vouchers. 

https://www.hud.gov/sites/dfiles/FHEO/documents/Implementation%20of%20OGC%20Guidance%20on%20Application%20of%20FHA%20Standards%20to%20the%20Use%20of%20Criminal%20Records%20-%20June%2010%202022.pdf
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 Gov.  Evers:  Announces  more  than 
 48,000  households  have  received  over 
 $200  million  in  help  from  Wisconsin 
 Emergency  Rental  Assistance 
 Program 
 Press Release September 28, 2022 

 Gov.  Tony  Evers  today  announced  that  more  than  48,000 
 households  have  received  assistance  from  the  Wisconsin 
 Emergency  Rental  Assistance  (WERA)  program, 
 surpassing  $200  million  in  rent  and  utility  payments 
 statewide.  The  federally  funded  WERA  program  provides 
 up  to  18  months  of  financial  assistance  for  current  and 
 overdue  payments  of  rent  and  utilities,  including  water, 
 electricity,  gas  and  internet,  and  has  been  an  instrumental 
 tool  in  helping  families  maintain  housing  despite  financial 
 hardships related to the coronavirus pandemic. 

 “So  many  have  faced  rising  costs  over  these  past  few 
 years,  and  I’m  proud  of  our  work  to  support  more  than 
 48,000  households  across  our  state  to  help  families  make 
 ends  meet,  stay  safe  in  their  homes,  and  catch  up  on  bills 
 to  keep  the  lights  and  heat  on,”  said  Gov.  Evers.  “This 
 program  has  been  a  lifeline  for  Wisconsin  families  when 
 they’ve  needed  it  most,  and  I  look  forward  to  continuing 
 this  important  work  to  ensure  Wisconsin  families  can  keep 
 up  with  rent  and  utility  bills,  especially  as  we  head  into  the 
 winter months.” 

 Gov.  Evers  first  announced  the  WERA  program  in 
 February  2021.  The  program  is  administered  by  the 
 Wisconsin  Department  of  Administration  (DOA)  and  is 
 funded  by  the  federal  Emergency  Rental  Assistance 
 Program  through  the  U.S.  Department  of  the  Treasury. 
 The  counties  of Brown,  Dane,  Milwaukee,  and  Waukesha, 
 as  well  as  the  cities  of  Madison  and  Milwaukee,  operate 
 their own emergency rental assistance programs. 

 “Anytime  we  can  help  a  family  stay  safe  in  their  homes, 
 catch  up  on  utility  bills,  or  get  some  peace  of  mind,  it’s  a 
 worthy  accomplishment.  Helping  more  than  48,000 
 households  do  the  same  is  a  milestone  worth  celebrating,” 
 said  DOA  Secretary-designee  Kathy  Blumenfeld.  “We  are 
 grateful  for  Gov.  Evers’  commitment  to  help  hardworking 
 families  when  they  needed  it  most  and  for  our  statewide 
 network  of  partners  in  administering  this  program  to  help 
 Wisconsin  renters  avoid  eviction  and  retain  safe,  stable 
 housing.”  The WERA  program is  open  to  Wisconsin 
 residents  who  demonstrate  a  risk  for  experiencing  housing 
 instability,  who  have  seen  their  income  impacted  by  the 
 coronavirus  pandemic,  and  who  earn  a  household  income 
 at  or  below  80  percent  of  the  county  median  income. 
 Rental  and  utility  assistance  payments  are  made  directly 
 to the landlord or utility provider on behalf of the tenant. 

 More information is available at   WERA  . 

http://doa.wi.gov/Pages/WERA.aspx


 OWNER Newsletter                                                 Page 8                                            October 2022 

 The  award-winning  Landlord  Training  Program  operates 
 out  of  the  Department  of  Neighborhood  Services  (DNS) 
 downtown  location.  Its  goal  is  to  teach  landlords 
 fundamental  ways  to  keep  illegal  activity  out  of  their 
 property,  and  how  to  manage  it  if/when  nuisance  activity 
 does appear. 

 Considerable  focus  is  also  applied  to  operating  according 
 to  the  codes,  laws  and  government  directives  that  apply  to 
 rental  properties  as  well  as  tried-and-true  practices  aimed 
 at minimizing conflict and damage in area neighborhoods. 

 This  program  was  a  runner-up  for  the  Ford  Foundation 
 Harvard  Kennedy  School  of  Government  Awards 
 program,  and  a  1996  winner  of  the  Innovations  In 
 Government  award  sponsored  by  the  City  of  Milwaukee 
 Mayor and Common Council. 

 The  classes  are  FREE,  and  held  on  a  regular  basis 
 throughout  the  year  at  various  locations  to  include  local 
 libraries.  They  are  also  held  on  evenings  and  weekends  to 
 accommodate virtually anyone's schedule. 

 The  classes  are  generally  either  one  (1)  five-hour  session 
 in  one  day,  or  two  (2)  2.5-hour  sessions  over  two 
 evenings.  Attendees  get  a  free  100-page  comprehensive 
 manual,  and  handouts  on  a  variety  of  legal  and  business 
 issues related to managing property. 

 Each  class  also  includes  professional  guest  speakers 
 ranging  from  Court  Commissioners  and  City  Attorneys  to 
 towing companies and pest control. 

 Upcoming Classes: 
 ●  Saturday, October 15 - Virtual 
 ●  Wednesday, October 26 - Virtual 

 REGISTER HERE 

https://city.milwaukee.gov/DNSPrograms/lltp
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 Are  You  Charging  Below-Market  Rent? 
 Here’s How to Get Out of It 

 By Andrew Syrios, BiggerPockets.com 

 Having  an  occupied  property  rented  substantially  below 
 market  price  is  a  problem  that’s  afflicted  many  real  estate 
 investors.  Every  month  a  property  is  rented  below  market 
 rate  is  lost  money  (or  at  least,  the  opportunity  cost  of  lost 
 money).  Yet,  jacking  the  rent  up  will  likely  lead  to  a 
 vacancy  and  even  more  lost  rent,  at  least  in  the  short 
 term.  You  will  also  likely  have  an  angry  tenant  on  your 
 hands  and  definitely  might  carry  the  bad  karma  of  pushing 
 someone  to  move  out  of  the  home  they’ve  lived  in, 
 potentially for a long time. 

 So  what  should  you  do?  Should  you  leave  the  rent  in 
 place?  Not  renew  the  tenant’s  lease?  Bring  the  rent 
 immediately to market price? Somewhere in between? 

 Unfortunately,  there  is  no  perfect  solution  because  much 
 of  it  depends  on  your  situation  and  what  you  are  looking  to 
 accomplish. Fortunately, there are guidelines to help. 

 How Below-Market Rent Typically Occurs 

 This  article  will  not  go  into  how  to  find  and  set  the  market 
 rent  price  for  a  property.  (For  that,  see  here.)  Instead,  it 
 will  focus  only  on  what  to  do  when  a  tenant  is  paying  well 
 below market rent. 

 First,  however,  there  are  typically  three  reasons  why  you 
 will  find  yourself  in  this  position.  Knowing  these  can  help 
 you  prevent  yourself  from  getting  into  this  position  in  the 
 first place. 

 1. Inherited residents 

 Sometimes  we  buy  properties  that  already  have  a  tenant 
 in  them.  This  is  virtually  always  the  case  with  multifamily 
 properties.  Fortunately,  tenants  often  know  that  when  a 
 property  changes  hands,  the  rent  will  likely  go  up 
 (especially if the new owner makes capital improvements). 

 This  is  why  many  are  nervous  when  hearing  a  property  is 
 up  for  sale.  But  it  also  means  most  won’t  be  surprised 
 when they see their rent increased. 

 2. Not raising rents annually 

 I  would  argue  that  you  should  always  raise  the  rent  upon 
 renewal,  even  if  it’s  just  $5  per  month.  You  do  not  want 
 your  tenants  to  be  surprised  by  a  rent  increase.  Many 
 smaller  landlords  find  themselves  with  severely  below 
 market-rented  properties  because  they  refuse  to  raise  the 
 rent  (or  don’t  come  close  to  keeping  up  with  the  market). 
 They  do  this  often  because  they’re  afraid  of  a  vacancy.  But 
 it  ends  up  costing  a  lot  more  to  have  a  severely 
 under-rented  property.  So,  make  sure  to  raise  rents  every 
 year. 

 3. Long-term month-to-month tenants 

 Normally,  landlords  don’t  allow  month-to-month  leases 
 upfront.  In  my  company,  if  we  switch  to  month-to-month  at 
 the  end  of  a  lease  term,  we  charge  $100  to  $250  extra  per 
 month.  Still,  sometimes  you  find  yourself  with  a  long-term 
 tenant  on  a  month-to-month  lease.  And  since  there  is  no 
 renewal  date,  there’s  no  reminder  for  you  to  increase  the 
 rent.  This  has  even  happened  to  us  with  month-to-month 
 tenants  who  have  lived  in  the  same  property  for  three  or 
 four  years,  and  all  of  a  sudden,  their  previously 
 above-market rent is now below-market. 

 Again,  you  can’t  be  afraid  to  lose  someone  by  raising  the 
 rent.  So,  make  sure  to  put  your  month-to-month  tenants 
 on  an  annual  rent  increase  schedule,  just  like  with  annual 
 leases.  Setting  up  a  reminder  in  any  property 
 management software shouldn’t be hard. 

 Why This is So Important 

 In  the  current  economy,  I  would  contend  a  fourth  reason 
 has  entered  the  fray:  It  is  very  hard  to  keep  up  with  this 
 scorching  hot  market.  It  used  to  just  be  when  we  inherited 
 a  resident  who  lived  in  a  property  before  we  purchased  it 
 or  an  old  month-to-month  lease  that  fell  between  the 
 cracks.  But  now,  it  feels  like  just  about  everything  we 
 lease  is  below-market  rent.  And  I  can  say  confidently  that 
 it isn’t just us who feel this way. 

 Nationwide,  rents  haven’t  shot  up  as  much  as  real  estate 
 prices,  but  they  have  still  gone  through  the  roof.  A  recent 
 Realtor.com  report  found  the  median  asking  rent  for 
 properties  on  the  market  has  gone  up  16.7% 
 year-over-year,  substantially  more  than  wage  growth  and 
 even more than inflation in a very high inflation year. 

 Continued on page 10 
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 Advertising Rates for the OWNER 

 Ad Size  # of Runs  Total Cost 

 Business Card  6 
 12 

 $200 
 $250 

 Quarter Page  1 
 6 
 12 

 $50 
 $275 
 $500 

 Half Page  1 
 6 
 12 

 $80 
 $325 
 $550 

 Full Page  1 
 6 
 12 

 $150 
 $600 
 $1,000 

 Notes: 

 ●  Ads  are  black  and  gray  scale  in  print  unless 
 other arrangements are made. 

 ●  Ads  will  appear  in  color  in  the  electronic  copy 
 of  the  newsletter  if  color  ads  are  provided. 
 Ads  may  appear  in  color  when  printed  if  they 
 are  on  the  inside  back  cover  at  the  time  of 
 printing. 

 ●  If  an  ad  is  changed  during  a  run,  blocks  may 
 still  be  purchased,  however,  there  will  be  a 
 $25 charge for each new/changed ad. 

 ●  Additional  costs  may  be  incurred  if  your  ad 
 needs  to  be  designed  or  modified.  Please 
 contact  the  AASEW  office  with  any  questions 
 or changes at (414) 276-7378. 

 ●  Ad  space  for  more  than  one  run  must  be 
 purchased  in  blocks  of  6  or  12  consecutive 
 runs,  and  must  be  paid  in  full  to  receive  block 
 prices. 

 Continued from page 9 

 This,  of  course,  varies  by  the  city  and  state,  with  some 
 seeing  even  higher  rates  of  rent  growth.  A  recent 
 Rent.com  report  finds  even  faster  rent  growth,  with  some 
 metro  areas  having  truly  obscene  year-over-year  rent 
 increases.  From  their  analysis,  for  example,  Newport, 
 Virginia,  and  Greensboro,  North  Carolina,  had  increases 
 of 74.2% and 60.7%! 

 Yet  these  rather  shocking  statistics  are  a  bit  misleading. 
 The  issue  is  that  they  are  only  comparing  new  rental 
 listings  with  those  from  last  year.  As  NPR  notes, 
 “Government  consumer  price  data  show  that  the  average 
 rent  Americans  actually  pay—not  just  the  change  in  price 
 for  new  listings—rose  4.8%  over  the  past  year,  which  is  a 
 higher than usual rate of increase.” 

 So,  if  rents  went  up  almost  17%  last  year,  but  the  average 
 tenant  only  paid  just  shy  of  5%  more  for  rent,  then  that 
 would  infer  there  are  a  lot  of  occupied  properties  with 
 tenants paying below market rent these days. 

 Below-market  rented  properties  are  an  endemic  problem 
 for landlords right now. 

 Understanding Tenant Psychology 

 Tenants  are  not  surprised  to  see  rent  increases. 
 Unfortunately,  they  are  surprised  (and  quite  upset)  to  see 
 really  large  ones.  Indeed,  we’re  starting  to  see  more  and 
 more  pieces  in  the  media  about  the  outrage  of  large  rent 
 hikes. 

 We  have  even  heard  prospects  tell  us  they  didn’t  renew 
 their  lease  simply  because  the  increase  was  too  high 
 despite  the  fact  it  was  actually  less  than  we  were 
 charging. 

 Investor  G.  Brian  Davis  makes  a  similar  point  based  on  his 
 experience,  “A  good  rule  of  thumb:  don’t  raise  the  rent  by 
 more  than  5%  per  year.  Any  more  and  the  sharp  rent 
 increase  often  jolts  the  tenant  into  moving—even  if  you’re 
 raising the rent no higher than nearby market rates.” 

 Of  course,  this  is  assuming  the  property  was  rented  at 
 market rates beforehand. 

 Continued on page 11 
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 Continued from page 10 

 Still,  Brian’s  thoughts  fit  with  a  survey  of  1166  renters 
 Buildium  did  a  few  years  back.  As  they  found,  “Most 
 tenants  will  only  tolerate  a  rent  increase  of  1-5%  every  1-3 
 years,  while  nearly  one-third  feel  a  rent  increase  is  never 
 reasonable.” 

 Even  back  then,  a  raise  of  1-5%  every  1-3  years  wouldn’t 
 come  close  to  keeping  up  with  inflation.  The  average 
 tenant (like everyone else) isn’t always the most realistic. 

 But  still,  it’s  important  to  understand  that  people  don’t  like 
 big  changes,  especially  negative  ones.  And  in 
 negotiations,  if  someone  feels  insulted,  they  will  often 
 refuse  to  do  a  deal  even  if  it  makes  sense.  While  I  don’t 
 recommend  negotiating  lease  terms  with  your  tenants, 
 even  a  simple  “take  it  or  leave  it”  request  is  a  negotiation. 
 And  increasing  the  rent  to  market  price  in  this  rental 
 market can come off as insulting. 

 How to Decide 

 Ethical considerations 

 So, what should you do? 

 First  and  foremost,  some  people  feel  guilty  about  raising 
 the  rent  to  market  rates,  especially  if  it’s  a  long-term  tenant 
 who  is  paying  substantially  under  market.  And  even  more 
 so  if  raising  the  rent  to  market  will  likely  require  them  to 
 move. 

 The  most  important  thing  to  internalize  here  is  that  there  is 
 nothing  immoral  about  charging  the  market  rate.  It  may  be 
 jarring  to  some  tenants,  and  they  may  even  get  mad  at 
 you. 

 But  you  could  simply  turn  it  around  and  note  that  they 
 have  been  living  in  that  home  at  a  discount  for  some  time. 
 Of  course,  the  discounted  rent  was  what  had  been  agreed 
 to, so they were not doing anything immoral either. 

 Thereby,  I  would  lean  toward  seeing  this  as  simply  a 
 business  decision.  That  being  said,  if  you  are  in  a  good 
 and  comfortable  spot  and  can  afford  to  charge  your  tenant 
 less  than  market  and  feel  that  would  benefit  them  more 
 than  the  extra  money  would  benefit  you,  then  go  ahead 
 and charge less. 

 Just  see  it  as  an  act  of  charity  and  not  a  business 
 decision.  But  also,  understand  it  is  an  act  of  charity  you 
 won’t get any credit for. 

 Financial considerations 

 According  to  RealPage.com,  on  average,  57%  of  tenants 
 renew their lease each year, up substantially from 2010. 

 That  means,  in  normal  times,  you  have  a  greater  than 
 one-third chance of having a vacancy each year. 

 Now,  I  think  you  can  do  better  than  that  by  offering  a  good 
 property  with  quality  maintenance.  Indeed,  our  average 
 stay  is  about  four  years,  and  Jeffrey  Taylor  (Mr.  Landlord) 
 has  boasted  of  getting  to  six  years  with  his  unique 
 property management ideas  . 

 For  example,  let’s  say  Bob  and  Fred  both  lease  identical 
 properties  at  $1000/month.  Bob  increases  his  rent  by  only 
 1%  each  year  while  Fred  increases  it  by  5%.  Bob  has  no 
 vacancies  (best  case  scenario),  whereas  Fred  has  a  move 
 out  every  third  year,  and  the  vacancy  lasts  two  months, 
 and  he  incurs  $1000  in  turnover  expenses  above  what  the 
 deposit  covers.  (We  won’t  count  maintenance  or  capital 
 improvements as we’ll assume they are the same.) 

 Despite  the  extra  vacancy,  Fred  still  does  better  by  over 
 10% and brings home about $15,000 more. 

 So,  in  general,  with  all  things  being  equal,  it  makes  sense 
 to  increase  the  rent  to  market.  This  is  especially  true  with 
 apartments  as  the  value  of  an  apartment  is  directly  related 
 to  its  income,  unlike  with  a  house  or  even  a  duplex.  This  is 
 because  the  value  of  an  apartment  is  based  on  its  cap 
 rate,  which  is  determined  by  taking  the  net  operating 
 income and dividing it by the purchase price. 

 A  lower  rent  means  a  lower  net  operating  income  which 
 means  a  lower  price.  However,  there  are  times  when  it’s 
 not  wise  to  push  rents  to  market.  Everything  depends  on 
 your situation, as I noted above. 

 For  example,  if  you  have  a  glut  of  rehabs  or  turnovers 
 right  now,  you  should  be  more  conservative  with  rent 
 increases.  This  issue  has  haunted  us  at  times  as  we  are 
 constantly  growing.  In  such  times,  we  know  extra 
 turnovers  will  cause  additional  holding  costs  as  we  don’t 
 have the resources to start more new projects. 

 So,  if  we  get  excess  turnovers,  we  may  have  to  leave 
 properties  empty  for  a  month  or  more  before  work  can 
 start  on  them.  By  looking  at  our  business  holistically,  we 
 see  that  while  it  may  make  sense  to  increase  the  rent  to 
 market  for  that  property  by  itself,  it  doesn’t  make  sense  for 
 our business. 

 Continued on page 15 
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 ATTORNEYS 

 Attorney Tristan R. Pettit 
 Petrie & Pettit 
 250 E Wisconsin Ave #1000 
 Milwaukee, WI 53202 
 tpettit@petriepettit.com 
 t: (414) 276-2850 
 www.LandlordTenantLawBlog.com 

 Roney & Knupp LLC 
 1031 N. Astor Street 
 Milwaukee, WI 53202 
 evan@rkmilwaukee.com 
 t: (414) 299-3875 
 f: (414) 271-4424 

 CERTIFIED PUBLIC ACCOUNTANTS 

 Vrakas CPAs + Advisors 
 William A. Bares, CPA 
 445 S Moorland Rd Ste 400 
 Brookfield, WI 53005 
 wbares@vrakascpas.com 
 t: (262) 797-0400 
 f: (262) 797-7895 
 www.vrakascpas.com/ 

 CREDIT REPORTS 

 Landlord Services 
 Kathy Haines 
 1443 Emilie St., 
 Green Bay, WI 54301 
 infoserv99@yahoo.com 
 t: (920) 436-9855 
 www.wicreditreports.com 

 EXTERMINATORS 

 Humberto Pest Mgmt. Services 
 Humberto Lagar Cardenas 
 1248 S 30th St. 
 Milwaukee, WI 53215 
 hpestmgmt@gmail.com 
 t: (414) 595-7378 (PEST) 
 www.hpestmgmt.com 

 FINANCING 

 The Equitable Bank 
 2290 N Mayfair Rd 
 Wauwatosa, WI 53226 
 mike.cottrell@equitablebank.net 
 t: (414) 777-4183 
 www.theequitablebank.com 

 FINANCING 

 Gain 1031 Exchange Company, LLC 
 Patrick Harrigan, CES 
 200 S Executive Dr, Suite 101 
 Brookfield, WI 53005 
 Patrick.harrigan@gainexchangecompany.com 
 t: (262) 402-8072 
 www.gain1031exchangecompany.com 

 Insight Investment Advisers LLC 
 200 South Executive Drive, Suite 101 
 Brookfield, WI 53005 
 brandon@investwithinsight.com 
 t: (414) 322-3237 

 Kohler Credit Union 
 Daniel Hanson 
 5727 Superior Avenue 
 Sheboygan, WI 53083 
 dhanson@kohlercu.com 
 t: (262) 518-1786 

 Summit Credit Union 
 Garnet Mcleod 
 2208 E Moreland Blvd 
 Waukesha, WI  53186 
 t: (608) 243-5000 x1344 
 garnet.mcleod@summitcreditunion.com 

 Tri City National Bank 
 Yanni Bambarakos 
 5555 S 108th Street 
 Hales Corners, WI 53130 
 t: (414) 840-5943 
 Y.bambarakos@tcnb.com 
 www.tcnb.com 

 FIRE DAMAGE, FLOOD & 
 RESTORATION 

 Giertsen Company of Wisconsin 
 W223 N798 Saratoga Dr 
 Waukesha, WI 53186 
 erics@giertsenco.com 
 t: (262) 522-1918 
 https://giertsenco.com/ 

 Sid Grinker Restoration 
 Shari Engstrom 
 Emergency Service 24/7/365 
 Milwaukee, WI 
 t: (414) 264-7470 

 FITNESS 

 Johnson Commercial Fitness 
 Ketih Shellberg 
 7585 Equitable Dr 
 Eden Prairie, MN 55344 
 keith.shellberg@johnsonfit.com 
 t: (262) 328-4566 
 Commercial.2ndwindexercise.com 

 FLOORING 

 Carpetland USA 
 Jaime Best 
 1451 S 108th Street 
 West Allis, WI 53214 
 jaimeb@carpetlandwi.com 
 t: (414) 292-3500 

 FORMS / LEASES 

 WI Legal Blank 
 Steve Russell/Rick Russell 
 749 N 37th St 
 Milwaukee, WI 53208 
 info@wilegalblank.com 
 t: (414) 344-5155 
 www.wilegalblank.com 

 HARDWARE 

 Home Depot 
 Michael Dwyer 
 2% Cash Back On All Purchases 
 Michael_dwyer@homedepot.com 

 INSURANCE 

 Glazd, Inc. 
 Madeline Wall 
 PO Box 620037 
 Middleton, WI 53562 
 madeline@glazd.com 
 t: (608) 509-3193 
 www.glazd.com 

 P&C Insurance 
 Bob Dummer 
 405 N Calhoun Rd #203 
 Brookfield, WI 53005 
 bdummer@pc-insurance.net 
 t: (262) 784-0990 
 www.pc-insurance.net 
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 INSURANCE 

 American Family Insurance 
 Jeff Van Dam 
 13620 W Capitol Dr #F 
 Brookfield, WI 53005 
 jvandam@amfam.com 

 LIGHTING & ENERGY 

 Energy House LLC 
 Doug McFee 
 N52W27222 Elizabeth Dr 
 Pewaukee, WI 53072 
 dmcfee@wi.rr.com 

 WE Energies 
 Tim Craft 
 231 W Michigan P488 
 Milwaukee, WI 53203 
 Tim.craft@wecenergygroup.com 
 t: (414) 221-4951 
 www.we-energies.com 

 PAINT & PAINTING SUPPLIES 

 Sherwin Williams 
 Milwaukee, WI 
 swrep6301@sherwin.com 
 t: (262) 549-9007 
 www.sherwin-williams.com 

 REAL ESTATE BROKERS 

 Greg Chadwell RE/MAX Lakeside 
 1200 E Capitol Dr Ste 200 
 Milwaukee WI 53211 
 t: (414) 801-8411 
 www.414agent.com 

 Goldman Group at RE/MAX 
 Graig Goldman 
 21075 Swenson Dr, Waukesha 
 WI 53185 
 t: (414) 788-0449 
 ggoldman@remax.net 

 REAL ESTATE CONSULTING 

 Reviving Homes LLC 
 Marc Dykes 
 1660 N Prospect Ave Unit 1910 
 Milwaukee, WI 53202 
 t: (414) 877-0222 
 t: (248) 514-6616 
 marc@revivinghomesllc.com 

 TOWING & RECOVERY SERVICES 

 Always Towing & Recovery, Inc 
 3700 W Wells St 
 Milwaukee, WI 53208 
 melgaglione@icloud.com 
 t: (414) 933-7666 
 www.alwaystowingandrecovery.com 

 UTILITY MANAGEMENT AND BILLING 

 Utility Services LLC 
 Dave Mielke 
 PO Box 5125 
 Elm Grove WI 53122 
 dave@utilityservicesllc.com 
 t: (262) 649-4650 
 www.utilityservicesllc.com 

 WATER HEATERS 

 Reliable Water Services 
 Dawn Kemple 
 2400 S 102nd St, Suite 103 
 Milwaukee, WI 53227 
 info@reliablewater247.com 
 t: (800) 356-1444 
 www.reliablewater247.com 

 PROPERTY MANAGEMENT 

 Appleton Rental Homes 
 Sara Lanaghan 
 8210 W Appleton Ave 
 MIlwaukee, WI 53218 
 t: (414) 462-9962 
 sara@appletonrentalhomes.com 

 Aspen Crossing Apartments 
 Layne Hurst 
 9239 N 75th St #1 
 Milwaukee, WI 53223 
 LHurst@wallick.com 
 t: (614) 552-5647 
 www.wallick.com 

 Bartsch Management LLC 
 Brian Bartsch 
 PO Box 26915 
 Milwaukee, WI 53226 
 info@bartschmanagement.com 
 t: (414) 763-7160 

 PROPERTY MANAGEMENT 

 Berrada Properties Management 
 Incorporated, LLC 
 Joe Berrada 
 PO Box 241191 
 Milwaukee WI 53224 
 t: (414) 386-8302 

 Horizon Management 
 5201 E Terrace Drive 
 Suite 300 
 Madison, WI 53718 
 b.hildebrandt@horizondbm.com 
 t: (608) 354-0908 

 Prospect Management Company 
 t: (414) 540-0004 
 help@pmcwi.com 
 www.pmcwi.com 

 MPI Property Management, LLC 
 6700 W Fairview Ave 
 Milwaukee, WI 53213 
 t: (414) 933-2700 
 www.mpiwi.com 

 Real Property Management Greater 
 Milwaukee 
 Christine Gregory 
 2312 N Grandview Blvd, Suite 210 
 Waukesha, WI 53188 
 cgregory@rpmgreatermilwaukee.com 
 t: (262) 409-2050 
 www.rpmgreatermilwaukee.com 

 Wisconsin Lakefront Property 
 Management LLC 
 Eileen Robarge 
 info@windwardcovellc.com 
 t: (866) 542-5851 
 www.lakefrontpropertyllc.com 
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 AASEW OWNER 
 Article Guidelines 

 Would  you  like  to  submit  an  article  for 
 publication in the AASEW newsletter? 

 Here  are  the  current  submission 
 guidelines: 

 Deadline  for  all  submissions  is  the  first 
 of  each  month.  The  newsletter  will  be 
 delivered  electronically  to  the 
 membership  around  the  10th  of  the 
 month. 

 Limited  print  copies  of  the  newsletter 
 may  be  available  at  the  General 
 Membership  Meeting  following  its 
 publication. 

 We  are  happy  to  accept  one  article  per 
 author  per  newsletter.  Please  keep  the 
 article  to  approximately  500  words  in 
 length. 

 Any  edits  made  to  an  article  (generally 
 for  length)  will  be  approved  by  the 
 contributor before it is published. 

 All articles must be properly attributed. 

 The  Editorial  Staff  reserves  the  right  to 
 select  articles  that  serve  the 
 membership,  are  timely,  and  are 
 appropriate. 

 Do  you  want  to  become  one  of  our 
 Business Partners? 

 Visit  our  website  and  learn  more  about  exciting 
 benefits,  advocacy,  education,  and  legislative  and 
 business  support  provided  by  the  Apartment 
 Association of Southeastern Wisconsin. 

 Join Us Today! 

https://aasew.org/
https://aasew.org/join-us
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 Continued from page 11 

 Another  possibility  would  be  if  the  property  is  not  in 
 particularly  good  condition.  Perhaps  it’s  being  rented 
 below  market  because,  in  part,  it’s  not  in  marketable 
 condition. In this case, the two options you have are: 

 1.  Increase  the  rent  to  market  for  its  condition  (i.e., 
 from  $500  to  $750/month  instead  of  a  market  rate 
 of $1000). 

 2.  Give  the  tenant  notice  to  vacate.  This  is  tough  but 
 often  the  best  choice.  If  you  want  to  be  kind,  you 
 can  offer  to  pay  for  some  of  their  moving 
 expenses.  (Or  you  may  have  to—see  the  next 
 section.) 

 Lastly,  you  may  decide  to  move  the  tenant  to  market 
 incrementally  over  several  years.  For  example,  if  they  are 
 at  $600  and  market  price  is  $1000,  go  up  to  $750  next 
 year, then $900, then to market. 

 This  is  tempting  and  can  make  sense  sometimes.  But  I 
 would  recommend  against  doing  it  simply  because  it  feels 
 better  than  increasing  the  rent  straight  to  market.  If  you  do 
 it  incrementally,  it  should  be  because  it’s  the  most 
 economically rational thing to do. 

 In  general,  however,  the  rule  of  thumb  is  that  you  should 
 lean  on  the  side  of  raising  the  rent  to  its  market  level  as 
 quickly as possible. 

 However,  this  particular  rental  market  may  be  an 
 exception.  Rents  are  going  up  at  an  unsustainable  rate. 
 You  can  get  a  substantial  rent  increase  and  likely  do  so 
 without  a  vacancy,  even  without  going  all  the  way  to 
 market  levels.  In  this  abnormal  market,  it  probably  makes 
 sense  to  have  your  rent  increases  be  a  bit  under  market. 
 (Maybe  10%  instead  of  the  national  average  of  16%,  for 
 example.) 

 Rent  increases  will  inevitably  slow,  and  you  should  be  able 
 to  catch  up  soon.  And  this  way,  it’s  less  likely  to  offend 
 your tenant and have an unnecessary vacancy. 

 Conclusion 

 Generally,  it’s  important  to  keep  up  with  rent  increases  to 
 avoid  finding  yourself  in  this  situation.  But  particularly  in 
 this  market,  you  will  find  yourself  with  a  below-market 
 rented  property  from  time  to  time.  The  key  is  treating  the 
 tenant  fairly  but  approaching  this  as  a  business  decision. 
 Because in the end, that’s what this is, business. 
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 Consider Donating to the AASEW 

 Legal  Action  asked  the  court  to  cut  the  "record  retention 
 period  to  one  year  for  most  eviction  cases  and  keep  the 
 retention  period  at  twenty  years  only  for  evictions  where 
 the  court  orders  a  renter  to  pay  money  back  to  their 
 landlord." 

 The  Wisconsin  Supreme  Court's  decision  on  this  will  affect 
 all  rental  owners.  The  Apartment  Association  is  filing  a 
 reply to Legal Action's Petition. 

 The  law  firm  that  will  draft  the  reply  and  appear  on  the 
 industry’s  behalf  at  the  oral  hearing  estimates  the  cost  to 
 be $17,500. 

 So how can you help? 

 If  you’re  not  already  a  member,  you  could  join  the 
 Apartment  Association,  a  group  that,  over  the  past  40 
 years,  has  spent  more  than  half  of  its  dues  income  on 
 lobbying  and  court  actions  to  secure  the  rights  of  legitimate 
 rental owners. 

 We  also  accept  donations  in  any  amount.  Some  larger 
 owners  who  are  members  of  the  Association  have  made 
 additional donations as they feel the issue is that important. 

 www.aasew.org/Donate 
 If  you  know  any  rental  property  owners  who  are  not  already 
 a member, please encourage them to join the AASEW. 

 Membership  in  AASEW  provides  networking,  education 
 and  mentoring.  In  addition  to  these  immediate  benefits 
 AASEW  members  believe  that  the  greater  value  of  the 
 organization is the strength in numbers it brings. 

 Our  community  consists  of  over  40,000  landlords  in 
 Southeast  Wisconsin,  alone  we  cannot  fight  the  great 
 strength  of  the  local  and  state  government,  but  together  we 
 can.  We  encourage  you  to  get  active  in  the  Association  and 
 help  make  Wisconsin  a  better  place  for  landlords  to  do 
 business. 

 Please don’t assume “someone else” will donate. 

 We need YOU. 

 All  landlords  in  Southeastern  Wisconsin,  working  together, 
 make us a strong organization. 

https://www.aasew.org/Donate
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 Boot Camp 2022 Registration Now Open! 

 Register Here 
 The Landlord Bootcamp is back! 

 When:  Saturday, November 12, 2022 
 Time:  8:30am - 6:00pm 

 Where:  Sonesta Milwaukee West 
 10499 W Innovation Dr 
 Wauwatosa, WI 53226 

 Prices: 
 ●  $199.00 -- AASEW Member 
 ●  $349.00 -- Non-Member 
 ●  $350.00 -- Boot Camp + 12 Month Membership 

 All prices include lunch. 

 Taught  by  Attorney  Tristan  Pettit  ,  who  drafts  many  of  the 
 landlord  tenant  forms  for  Wisconsin  Legal  Blank.  Attorney 
 Tristan  Pettit  has  given  similar  landlord-tenant  law 
 seminars  to  fellow  attorneys,  landlords,  and  property 
 manager  organizations  that  charge  their  members 
 $400-$500.  This  is  your  opportunity  to  learn  all  of  the 
 same  information  at  a  huge  discount  through  the 
 Apartment Association . 

 Included:  100  plus  page  manual  to  help  you  put  what  you 
 learn  into  practice.  The  manual  is  now  a  searchable  PDF, 
 which  allows  you  to  quickly  find  the  information  you  need. 
 The  completed  sample  forms  will  give  you  confidence  you 
 are filing your forms out correctly. 

 Remember  that  landlording  is  a  business  —  Take  yours  to 
 the  next  level  by  educating  yourself  on  how  to  better 
 manage your tenants and avoid costly errors! 

 What  you  will  learn  at  the  Apartment  Association's  2022 
 Landlord Boot Camp: 

 ●  How to properly screen prospective tenants. 
 ●  How  to  draft  written  screening  criteria  to  assist  you 

 in the selection process. 
 ●  How  to  comply  with  both  federal  and  state  Fair 

 Housing  laws  including  how  to  comply  with 
 "reasonable  modifications”  and  "reasonable 
 accommodations” requests. 

 ●  How to legally reject an applicant. 
 ●  What  rental  documents  you  should  be  using  and 

 why. 
 ●  When  you  should  be  using  a  5-day  notice  versus 

 a  14-day  notice,  28-day  notice,  or  30-day  notice 
 and  how  to  properly  serve  the  notice  on  your 
 tenant  Wisconsin  Eviction  Notices  requirements 
 have  changed  a  lot  in  the  past  few  years,  with 
 major  changes  in  March  2016  and  again  in  March 
 2018. 

 ●  Everything  you  wanted  to  know  (and  probably 
 even  more  than  you  wanted  to  know)  about  the 
 Residential  Rental  Practices  (ATCP  134)  and  how 
 to  avoid  having  to  pay  double  damages  to  your 
 tenant for breaching ATCP 134. 

 ●  When  you  are  legally  allowed  to  enter  your 
 tenant’s apartment. 

 ●  How  to  properly  draft  an  eviction  summons  and 
 complaint. 

 ●  What  to  do  to  keep  the  commissioner  from 
 dismissing your eviction suit. 

 ●  What  you  can  legally  deduct  from  a  security 
 deposit. 

 ●  How  to  properly  draft  a  security  deposit  transmittal 
 (21-day) letter. 

 ●  How to handle pet damage. 
 ●  What  to  do  with  a  tenant’s  abandoned  property 

 and  how  this  may  affect  whether  or  not  you  file  an 
 eviction suit. 

 ●  How  to  pursue  your  ex-tenant  for  damages  to  your 
 rental  property  and  past  due  rent  (and  whether  it 
 is even worth it to do so). 

 There  will  be  an  ample  question  and  answer  period 
 following  the  training  session.  This  alone  is  worth  the 
 admission. 

 All  this  for  less  than  you  would  pay  for  an  hour  of  an 
 attorney's time! 

https://aasew.org/event-4904204/Registration
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 Recession  Fears  Curb  Rental 
 Demand in US 
 By Suzannah Cavanaugh,  The Real Deal 

 Hopes  that  the  Fed’s  attempts  to  tamp  down  inflation 
 won’t  trigger  a  recession  are  looking  like  a  pipe  dream. 
 Renters  have  noticed.  Nationally,  apartment  demand 
 plummeted  in  the  third  quarter,  a  period  that’s 
 historically  strong  for  leasing,  a  report  by  analytics  site 
 Real Page found. 

 The  number  of  tenants  moving  out  of  units  topped  the 
 number  moving  in  by  82,095  leases,  the  first  time  in  30 
 years  of  data  that  demand  in  the  quarter  was  negative. 
 The  number  of  move-outs  was  in  line  with  seasonal 
 norms,  said  report  author  and  economist  Jay  Parsons. 
 Typically,  summer  is  the  busiest  leasing  season  as 
 tenants  seize  on  warmer  weather  to  move  and  parents 
 and  students  lock  down  housing  before  the  school  year 
 kicks off. 

 But  from  July  through  September  this  year,  move-ins 
 “slowed  materially,”  according  to  Real  Page.  Apartment 
 vacancy  also  rose  slightly  —  1  percentage  point  –  in  the 
 quarter. 

 Parsons  theorizes  that  fewer  households  are  being  formed. 
 By  comparison,  last  year’s  Covid  discounts  prompted 
 roommates  to  split  and  upgrade  to  one-bedrooms  or  younger 
 renters to leave the nest, boosting the number of move-ins. 

 Now,  tenants  facing  inflation  and  the  threat  of  job  insecurity 
 have  downshifted  into  “wait-and-see  mode,”  Parsons  writes. 
 In  a  recent  survey  by  rental  tracker  Zumper,  76  percent  of 
 6,000 respondents believed the U.S. was in a recession. 

 “When  we’re  feeling  uncertain,  we’re  less  likely  to  make  big 
 decisions  like  moving  out  of  Mom  &  Dad’s  place  into  our  own 
 apartment  for  the  first  time  …  or  pulling  the  trigger  on  the 
 first home purchase,” Parsons explained in an earlier report. 

 Parsons  qualifies  that  the  rental  market  is  still  strong.  While 
 more  apartments  opened  up  in  the  third  quarter,  the  vacancy 
 rate  of  4.4  percent  remains  near  historic  lows.  Rents  are  also 
 hovering near all-time highs. 

 However,  rents  dipped  last  month,  another  sign  that  tenants 
 just  aren’t  signing  leases  like  they  were  in  Covid’s  second 
 year.  In  September,  rents  fell  by  two-tenths  of  a  percentage 
 point  from  August.  Rents  were  only  9  percent  higher  in 
 September  than  a  year  earlier,  the  first  single-digit  increase 
 since the summer of 2021. 

https://therealdeal.com/2022/10/05/recession-fears-curb-rental-demand-in-us/
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 AASEW Legislative Report 

 By Heiner Giese, AASEW Legal Counsel 

 Be  sure  to  attend  the  AASEW  Trade  Show  on  October  17 
 at  the  Sonesta  Hotel.  You  will  get  access  to  resources  for 
 your  rental  business.  Our  Madison  lobbyist,  Joe  Murray,  will 
 give  a  presentation  on  the  current  political  climate  and  the 
 prospects for landlord/tenant legislation next year. 

 I  will  not  be  attending  because  I  am  going  to  be  in 
 Washington,  D.C.  at  a  conference  on  making  Emergency 
 Rental  Assistance  a  permanent  government  program.  Most 
 speakers  are  from  the  government  or  low-income  tenant 
 advocates.  (I’ll  probably  be  one  of  the  very  few  housing 
 provider participants!) 

 Community  Advocates  and  the  Rental  Housing  Resource 
 Center have just announced major staff changes. 

 Deb  Heffner,  Housing  Strategy  Director,  who  has  been 
 mostly  in  charge  of  the  Emergency  Rental  Assistance 
 Program  is  leaving.  Two  other  staffers  who  worked  to 
 coordinate  applications  between  tenants  and  landlords 
 are also leaving. 

 Maudwella  Kirkendoll,  Chief  Operating  Officer  at 
 Community  Advocates  will  oversee  all  Emergency  Rental 
 Assistance  &  Rental  Housing  Resource  Center  physical 
 space  operations  effective  10/10/22.  Community 
 Advocates  and  UEDA  will  be  hiring  a  new  full-time 
 Director  for  the  MKE  RHRC  to  be  hired  by  January  1, 
 2023. 

 ERA  money  is  still  available  for  total  benefits  up  to  18 
 months.  Your  tenants  can  qualify  more  easily  under  the 
 ERAP2 program. 

 The  Social  Development  Commission  (SDC)  is 
 presenting  a  big  2022  Summit  on  Poverty  on  Oct.  25-27 
 at  the  Wisconsin  Center.  The  agenda  is  a  little  weak  on 
 housing  issues.  Registration  is  free,  both  in  person  and 
 virtually, so check it out. 

 Finally,  a  practice  tip  for  those  of  you  handling  your  own 
 evictions:  You  can  purchase  the  Writ  of  Restitution  form 
 from the Clerk of Court’s office ahead of time ($5.00). 

 That  way,  if  you  are  granted  a  writ  by  the  court  you  will 
 have  a  blank  one  available  and  don’t  need  to  stop  at  the 
 Clerk’s  office  before  turning  the  writ  in  to  the  Sheriff.  And 
 if  your  case  settles  or  you  agree  to  dismiss  you  can  use 
 the writ the next time you need to file. 

https://www.cr-sdc.org/event/2022-sop
https://www.cr-sdc.org/event/2022-sop


 The  Apartment  Association  of 
 Southeastern Wisconsin, Inc. 
 PO Box 4125 
 Milwaukee WI 53204 
 (414) 276-7378 
 www.aasew.org 
 membership@aasew.org 

 Upcoming Event 
 Landlord Lunch and Learn Series 

 Topic: Should You Keep, Sell, or Refi Your Property? 

 When: October 19, 2022, 12:00 PM 
 Location: Virtual 
 Cost: AASEW Member - Free 

 Non-Member - $10 

 *This  call  will  be  recorded  and  emailed  to  all  registered 
 participants. 

 Register Here 

 Marcus Auerbach 

 For meetings and events questions or assistance, 
 email us at  admin@aasew.org 

 or call (262) 893-8691 

 For membership questions or assistance email us at 
 membership@aasew.org 
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